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Draft amendments to the present statutes and requli@ans of the SECUSM

Please take note of the amendments which havefdresanted and adopted by the Executive
Committee and the Union Council.

Considering the amendments to theautes and regulations, in particular the election procedure;

It is proposed that Article 55.02 is amended tribw Statutes and Regulations shall apply mutatis
mutandis once the draft is adopted.

* What should be changed having been changedheelection procedure, will be applied as soon as
the project is adopted.

Introduction of the electronic voting

It is proposed to adopt the principle of the introtilon of electronic voting in our statutes and
regulations.

It is proposed to mandate the Executive Commitseeell as the Union Council to adopt the e-voting
guidelines of the FSSS by harmonizing these wightéxt of our Statutes and Regulations at the next
Union Council.

The expense reimbursement policy was adopted d®ke Wy the Executive Committee and the Union
Council.

Please also note the following dissidences:

Chapter 9:

Benjamin Vallée
Jocelyne Guay

Chapter 10-Section 55.02:

Brigitte Beaulieu
Linda Leveillée
Monique Paquette

Proposal to apply the draft amendment as soonhas ibeen adopted by the General Assembly:

Dominic Nelson

Introduction of electronic voting:

Benjamin Vallée

Refund Policy:

Dominic Nelson
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Information documents on the Statues and By-Lamgésa

The underline and bold passages are

additional text

The passages cross out correspond to text taken out

Statu quo

| Amendements

CHAPTER

1 * PREAMBLE

Article 4 * Purpose of the Union

The union supports the CSN’s Statement of
Principles. Its purpose is to examine and advanee
social, occupational, economic and political insése
of its members through collective action, including
collective bargaining and the conclusion of a
collective agreement, without distinction as toerac
sex, language, political convictions or religious
beliefs or sexual orientation. The union also seeks
develop unity of action with other labour
organizations

Article 4 * Purpose of the Union

4.01 The union supports the CSN’s Statement oicRiies.
tits purpose is to examindefendand advance the social,
occupational, economic and political interesta®f i
members through collective action, including cdilex
bargaining and the conclusion of a collective agrest,
without distinction as to race, sex, language tipali
convictions or religious beliefs or sexual orierat The
union also seeks to develop unity of action witheot
labour organizations.

CHAPTER 2

* MEMBERSHIP

Article 10 * Admission and Initiation Fee

The initiation fee for members is set at two dallar
($2.00), and this amount is included in the first
payment of union dues.

Article 10 * Admission and Initiation Fee

The initiation fee for members is set at two dall¢$2.00)
as per the Labour Code and this amount is included in
the first payment of union dues.

Article 12 * Privileges and Benefits

Only members benefit from the privileges and
benefits conferred by the union’s Statutes and By+
Laws. They have access to the account books,
minutes of the executive, union council and gdne
assembly meetings, and may consult them on the
days and at the time of General Assembly’s, and
during the hours the union office is open when a
request, to this effect, is made ten (10) days in
advance.

Article 12 * Privileges and Benefits

Only members benefits from the privileges and bienef
conferred by the union’s Statues and By-Laws. Theaye
access to the account booksputes of the executive,
rainion council and general assembly meetings, and ma
consult examinegthem by appointment during the hours
the union office is open when a request, to thscefis
made ten (10) days in advangé.the most 15 days after
the request has been done, the access is givenhe t
members.

New Article

Article 13 * Members duties

The union members have the duty to participate inhie
union life and to inform themselves in taking partin the
decision making conform to the Stats and By-Law and
is invited to rally to the final decision voted inthe
General Assembly.

CHAPITER 3 * RESIGNATION, SUSPEN

SION, EXPLUSION, REINSTATEMENT OF A

MEMBER

Article 16 * Suspension Expulsion

Procedures

c) Before suspending or expelling a member, The
Executive Committee must give the member
concerned at least eight (8) days’ notice, inviting
him/her to come and present his/her version to thg
committee, and informing him/her in writing of the
reasons for the suspension or expulsion, along wi
the time and place of the planned meeting.

t

Article 16 * Suspension Expulsion Procedures
c) Before suspending or expelling a member, The
Executive Committee must give the member conceatned
least eight (8) dayaritten notice, inviting him/her to
come and present his/her version to the commiiee,

» informing him/her in writing of the reasons for the

suspension or expulsion, along with the time aadgbf
KHhe planned meeting.
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Article 17 * Recours des members

a)lf a member who has been suspended or exclug
by The Executive Committee in a decision ratifigd
the General Assembly wishes to appeal, he/she m
file the appeal with the secretary of the executive
committee within ten (10) calendar days of the
General Assembly’s motion.

e) A unanimous or majority decision is final and
binding on the parties involved and must be rerdle
as soon as possible.

Article 17 * Member’s Recourse

leg If a member who has been suspended or excluded b
brhe Executive Committee in a decision ratified lhg t
ugEneral meeting wishes to appeal, he/she mughsle
appealn writing with the secretary of the executive
committee within ten (10) calendar days of the gane
meeting’s motion.

e) A unanimous or majority decision is final andding on
rehe parties involved and must be rendexedoon-as
possiblawithin thirty (30) days.

CHAPITER 6 * GENERAL ASSEMBLY

Article 22 * Notice of Meeting
22.01 Notice of meeting for a general assembly m
include the following information:
- the date of the meeting

- the time

- the place

- the agenda

Article 23 * Powers of the General
Assembly

c) receive, amend, adopt or reject motions from
members of the executive committee and suggest
from members of the union council.

e) create any committee that it deems useful $or it
work, e.g., status of women, union life, and
information, including the negotiation committeatl
is comprised of at least one representative per
category.

Article 24 * Annual General Assembly

24.01 The Annual General Assembly is held withir
90 days of the end of the fiscal year, which enuls @
December 31.

24.03 Notice of meeting for a general assembly muét

include the following information:
- the date of the meeting

- the time

- the place

- the agenda

The presentation and adoption of the executive
report, the financial report for the fiscal yeastju

completed, the surveillance committee’s report and

the budget. The reports, shall be made available t
the members, in writing at the meeting.

Article 22 * Notice of Meeting
ua2.01 Notice of meeting for a general assembly must
include the following information:

- the date of the meeting

- the time

- the place

- the agenda

- a vote by secret ballot must be asked 7 days befdiee
opening of the first General Assembly

Article 23 * Powers of the General Assembly

c) receive, amend, adopt or reject motions from e
iQhdhe executive committee and suggestions from beesn
of the union counciand members

e) create any committee that it deems useful $owark,
e.g., status of women, union life, and information,

yincluding the negotiation committéer the local
provisions that is comprised of at least one representati
per category.

Article 24 * Annual General Assembly

24.01 The Annual General Assembly is held with@il20
days of the end of the fiscal year, which ends endbnber
31.

N

.03 Notice of meeting for a general assembly must
include the following information:

- the date of the meeting

- the time

- the place

- the agenda

- a vote by secret ballot must be asked 7 days befdtee
opening of the first General Assembly.

The presentation and adoption of the executivertegach
site’s concern VP's report the financial report for the
fiscal year just completed, the surveillance corteris
report and the budget. The repoitsFrench and English
shall be made available to the members, in wrisinthe
meeting7 days in advance in each union office

O
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Article 25 * General Assembly

25.01 There must be at least two (2) General
Assemblies per year, including the Annual Geners
Assembly.

Article 26 * Quorum and voting at the
General Assembly

26.05 Voting at General assembly is by show of
hands, except in the cases listed in Article 26.06.
However, at any time, a member may ask for,
without discussion, a vote by secret ballot.

26.07 During a secret ballot vote by referendum, ¢
the above-mentioned subjects, the polling station
must be open one day during the week from 7 AM

7 PM and one day on the weekend from 11 AM to 4

PM.

Article 27 * General Assembly Held in
More than One Session

27.03 All amendments and or new propositions m

be transmitted to the secretary a minimum of three

(3) days before the date of the General Assemflly.

amendments and new propositions are required to e

seconded at the first session of the General Adser
or at the submission to the secretary.

27.04 When a vote by secret ballot is asked for

during a meeting held in more than one session, t
vote must continue by secret ballot on this quastig
during the subsequent sessions of the meeting.

Article 28 * Chairperson’s Role

28.02 The chairperson of the General Assembly
directs, facilitates and clarifies debates. In te\my

show of hands, the president of the union does ng
vote unless there is a tie. In a vote by secréotyal
the president of the union exercises his/her fight
vote and may cast a second ballot to break a tie

Article 30 * Category Meeting

C) create the committees that it deems usefulkgor i
work, with the consent of The Executive Committe

Article 25 * General Assembly

25.01 There must be at le@sb-{2)three (3) General
| Assemblies per year, including the Annual General

Assembly

Article 26 * Quorum and Voting at the General
Assembly

See separate document

26.05 Voting at General assembly is by show of band
except in the cases listed in Article 27.06. Howesteany
time, a member may agke secretary at least seven (7)
days before the opening of the General Assembfgr
witheut-diseussiora vote by secret ballot.

"6.07 During a secret ballot vote by referendumthen
t%bove-mentioned subjects, the polling station rbastpen
ne day during the week from 7 AM to 7 PM and on a
weekendon a Saturdayfrom 1lam-teo-5pn¥ AM to 7

PM.

Article 27 * General Assembly Held in More
than One Session

U 03 All amendments and or new propositions mest b
* transmitted to the secretary a minimunikete{(3 five (5)
days before the date of the General Assembly. All
endments and new propositions are required to be
"Yeconded at the first session of the General Aslyaoniat

the submission to the secretary

D

subsequent sessions-ofthe-meel(sge new proposition
27.05).

Article 29 * Chairperson’s Role

29.02 The chairperson of the General Assemblyctdire
tfacilitates and clarifies debates. In a vote bysbbhands,
thechairperson of the General Assemblpresident-of-the
wren does not vote unless there is a tie. In a votseloyet
ballot, thechairperson of the General Assembly

president-of-the-unioaxercises his/her right to vote and

may cast a second ballot to break a tie.

Article 30 * Category Meeting

C) create the committees that it deems usefuk$owork,
éNIth the consent of The Executive Committeensure

their proper functioning .
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CHAPITER 7 * UNION COUNCIL

Article 32 * Composition

32.01 The Union Council is composed of the
following members:

- executive committee members

- union delegates, distributed as follows:

For each site:
1 Settlement of Disputes or Grievances Delegates

1 Health and Safety Delegates
Delegates per Category (refer to Art. 37.02)

32.02 Specific duties

a)Settlement of Disputes or Grievances Delegate
- create, maintain and update a file;

- make a activity report and submit it to the Vice-

President Responsible for Settling Grievances ang
Disputes

b) Health and Safety Delegate:

- make activity report and submit it to the Vice-
president for Health and Safety.

c) Category Delegate

- receive individual and collective complaints from
members and investigate each of them.

)

Article 31 * Definition
New paragraph

Each delegate commits to participate and respect ¢h
hours of the committee and the task assigned by the
executive and all meetings which they are invited

Article 32 * Composition

32.01 The Union Council is composed of the follogvin
members:
- executive committee members

- union delegatesiistributed-asfollows

For each site:

1 Settlement of Disputes or Grievances Delegates
1 Health and Safety Delegates

Delegates per Category (refer to Art. 37.02)
Evenings/Nights Delegates

32.02Specific duties
a)Settlement of Disputes or Grievances Delegate

As a representative providing frontline service inthe
union office function are

- create, maintain and update a fie all disputes and
grievance cases

- prepare the files brought to arbitration and assst the
union technical advisor

- make awritten follow-up _of their activityrepertand
submit it to the Vice-President Responsible fotlBet
Grievances and Disputes

b) Health and Safety Delegate:

As a representative providing frontline service inthe
union office function are

- prepare the files brought to arbitration and assistthe
union technical advisor

- makewritten follow-up_of their activityrepet and
submit it to the Vice-president for Health and $afe

c) Category Delegate

- receive individual and collective complaints from
members and investigate each of thaamd send written
follow-up reports to his site VP and delegate conoeed.

d) Evening/Night Delegate

- study The Collective Agreement and informs member
of their rights.

- receive individual and collective complaints from
members and investigate each of them and make
reports to his site VP and delegate concerned.

- attend all department meetings, as required.

- take notes for all meetings that he/she attendsd
provides a copy to the site vice-president
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e) Information-Mobilization Delegate:

- ensure that the mobilization plan, adopted by Th
Executive Committee, or the General Assembly, is
organized and carried out on his/her respectiee sit
- ensure that each new employee is met and signs
his/her union card and is given information about
how the union works, union structures and a copy
the current Collective Agreement.

- make activity report and submit it to the Vice-
president of Information/Mobilization executive
member responsible.

The first Union Council meeting following his eleabn
shall fulfill members are responsible for the folleving
responsibilities at each site:

- information and mobilization.

- status of women

- environment

- LGBT

- youth

e) Information-Mobilization Delegate:

e- ensure that the mobilization plan, adopted by The
Executive Committeghe Union Council or the General
Assembly, is organized and carried out on his/her

5 respective site.

- assist the Vice-president of Information/Mobilizaton
@b ensure that each new employee is met and sigfiehis
union card and is given information about how thesn
works, union structures and a copy of the current
Collective Agreement.

- makea written follow-up of their activityrepertand
submit it to the Vice-president of Information/Mbbation
executive member responsible.

f) Status of Women Delegate:

- present a work plan to the Vice-President Informéion
[Mobilization

- be informed of activities of The CSN, FSSS and
Central Council Status of Women Committees

- promote gender equality in the work place and an
environment without violence.

- make a written follow-up of their activity report and
submit it to the executive member responsible.

a) Environment Deleqgate:

- promotes sensibility and information about the
environment;

- makes a written follow-up of their activity and sibmit
it to the executive member responsible.

h) Youth (no older than 35 until the end of the madat
(35) Delegate:

- promotes sensibility and information about the vouth;
- makes a written follow-up of their activity and suibmit
it to the executive member responsible.

i) LGBT Delegate:

- promotes sensibility and information about LGBT;
-_makes a written follow-up of their activity and submit
it to the executive member responsible

The first Union Council meeting following his eleabn
shall fulfill the responsibility for each cateqory:
Delegate of postings

) Delegate of posting:

- update the job posting reqister, nomination and
abolition;

- creation of position and applicant list;

- investigate and analyse the context of the postis in
collaboration with the 1st VicePresident;

- assure that the Collective Agreement is respected;

- produce and transmit a monthly report to each si
vice-president.
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Article 33 * Eligibility

Article 34 *Duties of the Union Council

34.01 The Union Council is the authority betweer
general meetings. The duties of the Union Counci
are to:

c) acquaint itself with the reports of the Execeativ
Committee, the permanent committees, the ad ho
committees

) receive the treasurer’s report and acquainlfitse
with the financial reports at each regular union
council meeting.

Article 33 * Eligibility

33.02 The union delegates are elected by the
members of their site, satellite and/or by
category. Satellite includes everything that is
not covered by the GLEN, MGH and Lachine.

33.03 The composition of the health & safety /
settlement & grievances delegates for the
following sites are:

Glen: 2 health & safety / 2 settlement &

grievance
MGH: 1 health & safety / 1 settlement &

grievance /

1 merged h&s/s&g

Lachine: 1 merged h&s/s&g
Satellite: 1 merged h&s/s&g

The delegates are elected by their specific site
satellite.

33.04 The Category Delegates (Category 2 anc

Category 3) are elected by sigatellite peintof
service{Guypand by categoryéheuauetted

éz}delega%es()n each site and satellite there
will be a minimum of 2 delegates per category
to which is added a delegate for every 150
members* in each cateqgory.

* To determine the distribution of occasional
part-time on the sites and satellite, they will be
prorated to the numbers of members holding a
position in each site / satellite.

Evening / Night site delegates are elected by
site/satellite and should be working the most of
their shifts during the evening and/or night.

Article 34* Duties of the Union council

134.01 The Union Council is the authority betweenagal
meetings. The duties of the Union Council are to:

Committee, the permanent committees, the ad hoc
committeesand the adopted minutes of the Labour
cRelation Committee

I) receive the treasurer’s report and acquainifitggh the
financial report@and all changes of designated signing
officers to all bank papersat each regular union council

Therefore, the Satellite is considered as one site.

c) acquaint itself with thadoptedreports of the Executive

ry,

v

meeting.
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Article 35 * Meetings and quorum

35.01 The regular union council meets as neede
but meets at least four (4) times a yeatr.

Article 37 *End of Term of Office

At the end of their term of office or upon resigoat
all union property including such items as keys,
pagers, phones, notes, useful information and/or
pertinent documents must be returned to their

successor or another elected representative of the

union.

Article 38 *Election

38.01 The union delegates are elected by sitepal
by category.

38.02 The Category Delegates (Category 2 and
Category 3) are elected by site, point of servigey)
and by category. The allotted numbers of delegate
are: RHV six (6) per category, MGH six (6) per
category, Children’s three (3) per category, Chest
(2) per category, Neuro two (2) per category,
CHL/CHSLDCL two (2) per category, and point of
service (Guy) two (2) delegates.

38.03 Election procedures for the site and categc
union delegates

a) the election procedure for the union delegates
elected by the site and category noted in paragraf
38.02 is the same as the procedure used to elect
officers by The General Assembly with the followir
changes:

a) the election date is determined by the Union
Council, no later than within two (2) months of the
election of the Executive according to Article 5®a
the nomination forms are provided upon request;

b) only members from the site and the point of
service have the right to vote.

e) the nomination form must be supported by thre
(3) members, in good standing, of the site and/or
category and/or point of service.

34.04 In the event that a delegate elected on a spie
site is required to work on another site due to the
application of the collective agreement, he pursudss
mandate on the site where he was elected

Article 35 * Meetings and quorum

435.01 The regular union council meets as needed but
meets at least four (4) times a yaad must revise and
adopt the minutes of the previous meeting. (Sugdes
as: March, June, September and December)

Article 37* End of Term of Office

At the end of their term of office or upon resigoat all
unionproperty including such items as keys, pagers,
phenes;noteaseful information and/or pertinent
documents must be returned to their successorath@n
elected representative of the union.

As much as possible, the executive decides on a
reasonable transition period (up to 10 days), withhe
person who succeeds is allowed to the outgoing

delegate

See Article 33 and 55

nd/

$S

ry
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CHAPITER 8 * EXE

CUTIVE COMMITTEE

Article 40 * Composition of the Executive

Committee

a) President;

b) Secretary;

c) Treasurer;

c) Vice-President for Settling Grievances and
Disputes;

d) Vice-President for Health and Safety;

e) VicePresident by category;

f) Vice-President for the Site, specifically of oflg
for each of these sites: GLEN RVH, MGH,
Children’s, Chest, Neuro, CH Lachine/CHSLD
Camille Lefebvre.

Article 41* Eligibility

41.02 The President, Secretary, Treasurer, Vice-
President for Settling Grievances and DisputesgV
President for Health and Safety are elected by the
General Assembly. The Vice-Presidents for the Sit

are elected by the members in their respective,site

in accordance with these Statutes and By-Laws. T
Vice-Presidents of Category are nominated and
elected by the members in their respective catego
in accordance with these Statutes and By-Laws.

Article 42 *Duties of the Executive
Committee

42.01 The duties of the Executive Committee are to

f) create and maintain a register about for union
liberations and a report register of MUHC postings.
h) create any committee that is needed to examin
discuss, promote or attain the union’s objectives.
g) appoint replacement members for executive
committee positions in the event of an absence of

more than three 3 months and less than one (1) ye

r) redistribute the task among them; for an absence of
three (3) months or less.
u) support union life.

Article 39 * Composition of the Executive

Committee
a)President;
b) Secretary / Treasurer,
c) Treasurer
c) Vice-President for Settling Grievances and Disputes;
d) VicePresident for Health and Safety;
e) 1stVice-Presidenby-categeory
f) Vice-President Information / Mobilisation

g) Vice-President for the Site, specifically of ¢ for
each of these sites: GLERWVH, MGH,-Children’s;-Chest,
Neuwrg CH Lachine/CHSLD Camille Lefebviend
Satelitte.

Article 40* Eligibility

40.02 The Presidenist Vice-President, Secretary /
clreasurer, FreasurerVice-President for Settling
Grievances and DisputeBhe Vice-President of
daformation /Mobilisation and the Vice-President for
» Health and Safety are elected by the General Adsemb

'hEhe Vice-Presidents for the Sitesd Satelliteare elected
by the members in their respective digatelitte, in
raccordance with these Statutes and By-Laws-Vice-

Presidents of Category are nominated and electéldeby
et e res s e pe oo e oneopncldep
these Statutes and By-Laws

Article 41 *Duties of the Executive Committee

41.01 The duties of the Executive Committee are to:

f) receive a repot create-and-maintain-a-regisaboutfor
union liberations and @port registerof MUHC postings.

h) create any committee that is needed to exardiseyss,
epromote or attain the union’s objectivesd at that time,
name a chairperson responsible for the committee

n) abide by theinion council and the general assembly
decisions, which constitute a mandate to be caoutwn
gehalf of all union members

g) appoint replacement members for executive cotaait
positions in the event of an absencerafre-than-three 3
menthssix (6) weeks and morend less than one (1) yea
after checking with the suggested candidate

r) redistribute the taskmeng-themfor an absence of less
than six (6) weekshree{3)}-months-orless

u) promote and support union life.

X) use at all time the computer program (sgs) set uijor
the purpose of union life to fulfill all the functions
mentioned above

y) ensures that members who hold union positions
receive training and proper tools to perform the ddies
related to their position.

z) ensures that union life is supported through
activities and political education for members
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42.03 In a situation of a force majeure and when
general meeting cannot be held, The Executive
Committee may take all measures that it deems
useful to ensure the union’s normal operations. It
reports to the General Assembly, on the measures
taken in such circumstances

Article 43 *Meetings

The Executive Committee meets monthly, at least
(10) times a year, in accordance with the proceslu
that it decides.

41.02 In the event that a Vice-President site / sllite
elected on a specific site/satellite is required Wwork on
another site/satellite due to the application of th
collective agreement, they pursues their mandate ghe
site/satellite where they were elected.

a1.03 In a situation of a force majeure and whegerzeral
meeting cannot be held, The Executive Committee may
take all measures that it deems useful to enserariton’s
normal operations. It reports tioe Union Council and the
5 General Assemblyyithin a reasonable delayon the
measures taken in such circumstances

41.05 The Executive Committee must ensure that all
elected members perform the mandates entrusted to
them and take the necessary steps to make sure that
those tasks are done

Article 42 * Meetings

t€he Executive Committee meesleast once a month
reexcept for the summer periodmenthly;at least ten (10)
times a year, in accordance with the procedurdsttha
decides.

CHAPITER 9 * OFFICERS' DUTIES AND POWERS

Article 45 * President

The president’s duties are to:

b) chair the union’s general meeting when possibl
union council and executive committee, direct the
debates; provide the necessary information and
explanations regarding the questions and motions
being debated. The president must give up the ch
temporarily to the 1st vice-president if he/shehes
to take part in the debate

c) see that the union’s Statutes and By-Laws are
enforced and ensure that union officers fulfill the
duties of their office

e) sign all official documents and the union’s
minutes.

f) co-sign all cheques with the treasurer, or aaoth
officer of the executive committee designated ey t
executive committee

p) make a annual report of their activities and
present it verbally to all union bodies.

Article 44 * President

The president’s duties are to:

cb) chair the union’s general meeting when possiloin
council and executtvcommittee, direct the debates;
provide the necessary information and explanations
regarding the questions and motions being deb#tesl.
apresident must give up the chair temporarily tolbie
vice-president if he/she wishes to take part indibieate
c) see that the union’s Statutes and By-Laws di@esd
and ensure that union officers fulfill the dutidgtweir
office. For this purpose, if a situation is brought to his
attention reqgarding a union delegate, he meets with
him/her to inform them of the necessary correctionsif
need be, and makes a report to the Executive
Committee.

Depending on the severity of the case or the situah,
the President may convoke an emergency executive
meeting

e) sign all official documents and the union’s ntesof
the executive, the union council and the general
assembly

f) co-signall cheques with thgecretary/treasurer, or
hanother officer of the executive committee desigddity
the executive committeexcept for 41.01w

h) must at any time, a number of members of the
executive committee corresponding to the guorum, nya
have a special executive meeting called by givinhe
president a signed written notice by them to thatféect,
indicating the subject or subjects of such a meetm

n) be responsible for the proper progress of any sgific
area of work entrusted to him/her by the Executive
Committee

0) abide by the executive’s orientations

p) makea written anannual report of his activitiesd
present it verbally to all union bodies.
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Article 46 * Secretary

The secretary’s duties are to:

b) call general meetings, executive committee and b) call general meetings, executive committee andru

union council meetings;
c) make the minute book available to any membel
who wishes to examine it during a General Assemn)
n) make an annual report of their activities.

Article 47 * Treasurer

The treasurer’s duties are to:

a)administer the union’s finances and manage its
property in accordance with the decisions of the
General Assembly, and the Executive Committee.
]) prepare the annual financial report and pregeat
the Executive Committee, Union Council and
General Assembly.

k) make available at all times, all the accountksoo
and necessary vouchers and supporting documerj
a duly authorized representative of the CSN
Executive Committee and to the Union’s Surveilla
Committee. The CSN audits the account books at
least once every three (3) years.

n) make an annual report of their activities.

Article 48 * Vice-President for the Site

The duties of a Vice-President for the Site are to:
b) work with the Vice-President responsible for
settling grievances and disputes in investigating
grievances or disputes concerning site.

d) ensure that information is passed on to all
members of his/her site.

e) see to consultations and votes for his/her site.
g) receive complaints from the members.

k) make an annual report of their activities .

Article 49 * Vice-President Responsible for
Settling Grievances and Disputes

The duties of the Vice-President responsible for
Settling Grievances and Disputes are to:

a) create a committee with the grievance delegate
and VP Sites and chair the committee meetings.
d) attend preparatory meetings for arbitration.

e) study the collective agreement and inform
members about their rights under it.

g) provide delegates with the advice and assistan

Article 45 * Secretary/Treasurer
The secretary/treasurer’s duties are to:

council meetingsat the request of the president and
redistribute the information to members of the unin
ldguncil concerned

c) make the minute book available to any member who
wishes to examine in duringugion council and/or a
General Assembly.

of the executive committee designated by the exezrut

committeeexcept for 41.01w

i) administer the union’s finances and managerivp@rty

in accordance with the decisions of the GeneraéAddy,

the Union Council and the Executive Committee.

n) make refund to the person claiming expenses with

5 days following the presentation of an activity rport;

r) prepare thénal annual financial report, liberation and

present it to the Executive Committee, Union Coluzicd
1Sgperal Assemblgs soon as possible

s) make available at all times, all the accountkisand
hagcessary vouchers and supporting documents tlya du

authorized representative of the CSN Executive Ciitaen

and to the Union’s Surveillance Committéée-CSN

audits-the-account books-atleast-once-every {Blemars

w) be responsible for the proper progress of any sp#ic

area of work entrusted to him/her by the Executive

Committee

x) abide by the executive’s orientations

y) makea written anannual report of their activitiend

present it verbally to all union bodies.

Article 46 * Vice-President for the Site/Satellite

The duties of a Vice-President for the Shatkllite are to:
b) work with the Vice-Presideind/or delegate
responsible for settling grievances and disputes in
investigating grievances or disputes concerigiy
histhersite.

d) collaborate with the Vice-President and/or deleate

passed on to all memberstbéir histhersite.

e) see to consultations and votesth@ir hisfhersite.

g) receive complaints from the membarsl do follow-
up.

i) be responsible for the proper progress of any geific
area of work entrusted to him/her by the executive

[) makea written anannual department report of their
activitiesand present it verbally to all union bodies.

Article 47 * Vice-President Respensiblefor
Settling Grievances and Disputes

The duties of the Vice-Presidemtspensibldor Settling
Grievances and Disputes are to:

a) create a committee with the grievadedegates for
S : : . )
settling disputesand chair the committee meetings.

d) attend preparatory meetings for arbitraifameeded

e) study the collective agreement and inform mesiber
about their rights under. it

“g) providethe settling of grievance and disputelelegates
"Wwith the advice and assistance needed to defend the

f) co-signall cheques with the president, or another offi¢

of Information/Mobilisation to ensure that information is
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needed to defend the members’ rights.
h) assist a member who wishes to file a grievance; if
the vice-president considers that the grievance is

unfounded, he/she must advise the member that thimvestigation is done by the settling of grievancend

latter has the right to insist that the grievanediled

anyway.
k) make an annual report of their activities.

Article 50 * Vice-President for Health and
Safety

The duties of the Vice-President for Health and
Safety are the following:

f) attend preparatory meetings for hearings.

m) make an annual report of their activities.

Article 51* Vice-president for the Category

The duties of the Vice-President for the Categoey
the following:

b) is responsible for the professional occupational
issues for their respective category.

c) chair the General Assembly of their respective
category.

d) study the organisation of work and submit a pla
for improvement to the Executive.

e) collaborate with Vice-President Site for catggor
issues.

f) study the collective agreement and inform
members of their rights.

i) make an annual report of their activities.

members’ rights.
h) assist the delegate for settling grievancesdisplites
who wishes to file grievance and make sure that an

dispute delegateifthe-vice-president-considers-thatthe
cponeneoe e plonne el sedo e ol cnlfe o tbe o
that the latter has the right to insist that thexgince be
Hlednny

i) be responsible for the proper progress of any sEific
area of work entrusted to him/her by the Executive
Committee

[) abide by the executive’s orientations

k) makea written anannual report of their activitiemd
present it verbally to all union bodies

Article 48 * Vice-President for Health and
Safety

The duties of the Vice-President for Health ance8a#re
the following:

a) create a committee with the health and safdggdées
and chairs the committee meetings;

f) attend preparatory meetings for heariiigeeeded.

d) keep up to date a reqister of all active filesral ensure
the confidentiality of these files.

k) be responsible for the proper progress of any ggific
area of work entrusted to him/her by the Executive
Committee

[) abide by the executive’s orientations

m) makea written anannual report of themctivities and
present it verbally to all union bodies.

Article 49 * 1st Vice-presidentferthe-Category

AThe duties of thdst Vice-Presidentor-the-Categorare
the following:
a) replaces the President in case of all absences

b) is responsible for all categoiye-prefessional
oceupationalssuedor-theirespective-categary
c) chair theCategoriesGeneralAssembliest-thelr

ry
d) study the organisation of workiineir the categories in
collaboration with the delegate of job postingand submit
a plan for improvement to the Executive.
e) collaboratevith the members of the Executive/ice-
President-Sitdéor category issues.
B e e et
their rights
g) be responsible for the proper progress of any sgific
area of work entrusted to him/her by the Executive
Committee
h) abide by the executive’s orientations
i) makea written anannual report of theactivities and
present it verbally to all union bodies.
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Article 52 * Specific Responsibilities of the
Union Council Executive Committee
Members

The Union Council Executive committee members
share the following responsibilities amongst
themselves:

- status of women (human rights);

- environment

- youth

- LGBT

- information and mobilisation.

Article 50 * Vice-President Information and
Mobilization

The duties of the vice-president information and
mobilization are:

a) create a committee with the delegate of
information/mobilization and chairs the committee
meeting.

b) oversee his/her work in collaboration with the
Executive Committee.

c) Attend all general assemblies of the CCMM when
possible: if unable to attend, nominated a replacement;
d) ensure that the action, mobilization and informaion
plans of the Union, the CSN, the FSSS, and the COW
are carried out with the decision of the executive.

e) coordinate the action plan put forward by the
Executive Committee, the Union Council and/or the
General Assembly.

f) ensure all new employee be met (Welcome Day) and
that at this time, the information concerning the
operation of the union, union structures and the
collective agreement are provided on the appropriat
device.

d) ensure that union life is sustained by activitie and by
training members.

h) publicise the General Assembly.

i) implement the specific action mandates voted ooy
the various decision-making bodies with the approvaof
the executive

|) this officer is responsible for the local union
Newsletter and all other means of union media
communication;

K) present to the Executive an information/mobilizéion
plan, which includes an information and mobilizatio
structure

[) see to the distribution, to the members, of the
bilingual publications of the CSN, FSSS and CCMM
and make available the other publication of the CSN
FSSS and CCMM;

m) transmit to the members Communiqués, Bulletins
and Reports regarding decisions taken by the uniog’
structures;

n) collaborate with the president regarding externa
communigués by the union to the media

0) chair the following committee: status of women,
environment, LGBT and youth and present to the
Executive Committee a work plan

”lE.IEIE >2 E_|E|EE|I|E “.EEI;EIEII;”!HEE o EIIEI <
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Article 53 * Status of Women

The executive committee officer responsible for th
status of women oversees this work:

a) present a work plan to the Executive Committe
b) may participate in investigations of violence or
harassment at work.

c) coordinates the status of women committee wh
the union creates such a committee.

d) promote gender equality in the work place and
environment without violence.

e) be informed of activities of The CSN, FSSS an(
Central Council Status of Women Committees.

Article 55 * Training and Union Life

55.01 The Executive Committee ensures that

members who hold union positions receive training’,

to perform the duties related to their position.
55.02 The Executive Committee ensures that un
life is supported through activities and educafmn
members.

Article 54 * End of Term of Office

At the end of their term of office or upon resigoat
all union property including such items as keys,
pagers, phones, notes, useful information and/or
pertinent documents must be returned to their

successor or another elected representative of the

union

Article 55 * Election Procedures

55.02 At the last general meeting before its tefm
office ends, the Executive Committee sets the oat
which the election is to be held. Elections may; not
however, be held between June 20 and Septembe
During a strike or for any other major reason, the

General Assembly may postpone the election

55.03 Members of the Executive and the Union
Council are elected by an absolute majority, name
fifty percent (50%) plus one (1), of the union
members in good standing who cast ballots excep
the Category Delegates (Article 38.02 and 38.03h
and the Surveillance Committee (Article 60).

55.07 The nomination form must be handed in to
the election president in person, or by fax.

55.08 The deadline for filing nominations is 5 PM
on the fifteenth (15th) day before Election DayeTh
election president and secretary must inform
members of the candidates no later than thirte@hn
days before Election Day. An election must be
announced at least thirty (30) days before it Id.he

Article 53 * End of Term of Office

At the end of their term of office or upon resigoat all
union propertyreluding-such-tems-as-keys,pagers,
phenes;neoteaseful information and/or pertinent
documents must be returned to their successorathen
elected representative of the union.

As much as possible, a reasonable transition period
determine by the executive (up to 10 days), with ¢h
person who succeeds is allowed to the outgoing
members of executive.

See Chapter 10
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55.09 The election president and secretary must
inform all members of the date of the election, the

positions to be filled, candidates’ names, the tiead
for nominations, the polling stations and the hours

when the polling stations are open for voting.

55.15 All members in good standing of the union

have the right to vote in the referendum. The plact

and time for voting shall be posted at least s€vgn
days in advance. The advance poll shall be held t

weekend preceding the said referendum from 11:(

AM to 5:00 PM. The referendum shall be from 7:0

AM to 7:00 PM, held at a date chosen by the Unig

Council. A vote will take place the same week dgr

the lunch period from 11:30 AM to 13:30 PM at 21

Guy Street and other all points of service.

Article 59 * Removal from Office of a
Member of the Executive Committee or of
the union Council.

59.01 Any motion for a member on the Executive
Committee or of the Union Council to be removed

from office must be submitted to the Union Counci|l

stating valid reasons.
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Article 54 * Removal from Office of a Member
of the Executive Committee or of the union
Councill

54.01 Any motion for a member on the Executive
Committee or of the Union Council to be removedhfro
office must be submitteith writing to the Executive

Committee and the Union Council stating valid reeso

CHAPTER 10 * ELECTION

Article 55 * Election

55.01 The elections of the executive committee atite
union council will be held simultaneously.

55.02 At the last general meeting before its tefmfiice
ends, the Executive Committee sets the date onwthe
election is to be held between September 15 antt®der
30. Elections may not, however, be held between June
and-September-1Muring a strike or for any other major
reason, the General Assembly may postpone the
election.**

55.03 Members of the Executive and the Union Cdung
Officers are elected by an absolute majority, ngrfittly
percent (50%) plus one (1), of the union membegod
standing who cast ballots except for the Category
Delegates and the Surveillance Commitieleom were
elected with the most vote.

55.04 Nominations shall be made using the fornosein
the Annex (Annex | for the Executive Committee and
Annex Il for the Union Council and the Supervisory
Committee). This nomination must be supported ey th
signature of 5 members in good standing for theckbee
Committee and 3 members in good standing for thern
Council and the Supervisory Committee. The Chasger
and Returning Officer can not support an applicatio

55.05 The nomination form must be handed in to the
election president in person, by email or by fathat
number indicated.
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55.08 The deadline for filing nominations is 5 PNItbe
fifteenth (15th) day before Election Day. The al@ct
president and secretary must inform members of the
candidates no later than thirteen (13) the elevétithdays
before Election Day. An election must be annourated
least thirty (30) days before it is held.

55.09 The election president and secretary in
collaboration with all Site VPs must assure that th
postings are done within the delays and use plicgpiate
methods to must inform all members of the datdef t
election, the positions to be filled, candidatesnes, the
deadline for nominations, the polling stations #melhours
when the polling stations are open for voting bingsll
appropriate methods.

55.10 No election publicity should be distributed o
posted by a candidate or a member whom is libetated
the union. The union offices should remain neutral
consequent, no poster should be posted on theoddoe
wall.

55.15 All members in good standing of the unionehtne
right to vote in the referendum. The place and tione
voting shall be posted at least seven (7) daydgwarce.
The advance poll shall be held the weekend pregatim
said referendum from 11:00 7:00 AM to 5:00 PM. The
referendum shall be from 7:00 AM to 7:00 PM, held a
date chosen by the Union Council. A vote will tgtace
the same week during the lunch period from 11:30taM
13:30 PM at 2155 Guy Street and other all points of
service.

55.23 a) When a vacancy occurs and more than h2hs(
remain before the end of the term, an election beajeld
during the term of office.

b) Where there is no candidate for a post of dééedlhe
Executive Committee shall proceed to the nominadioa
delegate.

c) In a by-election, the executive committee shaflume
the responsibilities of the general meeting undisr t
section.

CHAPITER 11 * SURVEILLANCE COMMITTEE AND AUDITING

Article 60 * Election of Surveillance
Committee Members (Trustees)

Three (3) members are elected to the Surveillg
Committee as well as two (2) substitutes, using
same procedures as for the executive comm

members. After the ballot, the three 930 0 candilat"

with the most votes are elected and the followimg
(2) are elected as substitutes.

Article 61 * Meetings and Quoruim

The Surveillance Committee meets at least once
every six (6) months.

Article 60 * Election of Surveillance Committee
Members (Trustees)

ancyee (3) members are elected to the Surveillarsarit-
fiee as well as two (2) substitutes, using the sproee-
iffiesand at the same timeas for the executive committe
Jnembersand as needed to keep a minimum of three (3

+ members After the ballot, the three 930 0 candidates V
the most votes are elected and the following twpai2
elected as substitutes.

Article 61 * Meetings and Quorum

The Surveillance Committee meets at least onceyeszer
6) three (3) monthsand present their report to the Ex-
ecutive Committee.

2e
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Article 62 * Duties of the Surveillance
Committee Members (Trustees)

e) if decided unanimously, order the secretaryatb g
a special general assembly.

Article 62 * Duties of the Surveillance Commit-
tee Members (Trustees)

d) alert immediately the Executive Committee of all
abnormality that was found.

e) if decided unanimously, order the secretaryatbacspe-
cial general assemblif,not animously the Surveillance
Committee can present themselves to the following-e
ecutive meeting

CHAPITER 12 * AMENDMENTS TO THE STATUTES

Article 80 * Amendments

80.01 A motion to amend these Statutes and By-L|

cannot be discussed unless notice of motion has beaennot-baroted discussed-unlessnotice-of-motion-has-h

given at the preceding general assembly and fifteg
(15) days before the next general assembly is hel

specifying which article is to be amended and the| whi

exact content of the proposed amendment.

80.02 The notice of motion and the proposed

amendment must be discussed at a convened Genglig

Assembly.

Article 80 * Amendments

New paragraph

Any proposal to alter these statutes, in whole onipart
or to change the name of the union, must be submg
in writing to the union council before being read &the

meeting.

Any changes to the statutes is not effective until
approved by two-thirds (2/3) of members expressing
their rights to vote.
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